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Our purpose
to protect the health and safety of members  

of the public

Our vision 
the Occupational therapy Board of new Zealand 

(OtBnZ) will lead national and international best 

practice in the regulation of occupational therapy 

competence based on its unique bicultural identity.

Our mission
to ensure occupational therapists are fit and 

competent to practise

Our values
fairness and natural justice

cultural responsiveness

accountability

collaboration

transparency

responsibility 

integrity

The Occupational Therapy Board  
of New Zealand 

Strategic plan 
the strategic plan has been developed to provide  

clear direction for the OtBnZ for the next 3-5 years. 

the strategy will be reviewed by the OtBnZ on an 

annual basis.

the OtBnZ held a facilitated workshop involving 

the Board members and staff. in preparation for the 

meeting documents which provided an environmental 

scan were made available to all participants. from the 

material produced at the facilitated workshop a small 

subgroup of Board members and the chief executive 

met to identify themes and groupings. from this the 

following key themes for the strategic plan were 

identified - 

1. leadership

2. Best practice

3. relationships

a full copy of the plan can be obtained from  

the OtBnZ website at www.otboard.org.nz 

Occupational therapy Board of new Zealand 

level 10 aSB house, 101 the terrace

pO Box 10-202, wellington 6143, new Zealand

p +64 4 918 4740 f +64 4 918 4746  

enquiries@otboard.org.nz www.otboard.org.nz
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Jane Hopkirk
chairperson

Jane (ngati Kahungunu o wairarapa) 

is an active member of Kiawhakaora 

ngangahau. She is currently a trustee 

for a hauora and works part time as an 

independent practitioner.

Philippa Catchpole
Deputy chairperson

pip has been a practising occupational 

therapist since 2000. She completed a 

postgraduate diploma in health Science 

(Occupational therapy) from auckland 

university of technology in 2004. 

She has been practicing in the private sector for the past 

11 years, specialising in workplace injury/illness prevention, 

management and rehabilitation.

Bonnie Johnstone

Bonnie has completed two years 

appointment to the Board: noting it has 

been a great opportunity to learn the 

dynamics of this profession and share 

in the future of its development. Bonnie 

has contributed to the board’s decisions 

through her profession in financial and 

Business Management qualifications having completed over 

35 years in government departments such as customs, lands 

and Survey and inland revenue; currently Bonnie works as 

a consultant, project advisor to the private sector. Bonnie’s 

BBS degree in Management services has strengthened 

her career in the Management sector of finance and 

administration.

Susan Kennedy 
Susan graduated with a BhSc (hons) 

degree from the university college  

of ripon and york St. John, york, 

england in 1994. 

Susan is currently working as clinical 

leader for community and Older 

people’s Service within tairawhiti district health Board.  

her professional interests are dementia care and occupational 

science.

Rangimahora Reddy 
rangimahora is appointed as 

a layperson. Originally from himatangi, 

rangimahora is affiliated to ngati 

raukawa, ngati Maniapoto and 

ngati rangiwewehi. educated at 

Massey university, rangimahora 

holds a Master of Business Studies, 

a postgraduate diploma in accountancy and a Bachelor of 

Business Studies. She is currently ceO for the rauawaawa 

Kaumatua charitable trust in hamilton.

Dean Kerr
dean graduated in 2002 with a BhSc 

at auckland university of technology 

(aut). he completed a diploma in 

applied Science. 

he is currently working in community 

mental health as a rehabilitation 

Support coach. dean has also worked 

as a volunteer for Mental illness education new Zealand 

(MienZ) and has been proactive in supporting students on 

clinical placement, developing a close working relationship 

with aut in the process. currently, dean works at the Bay of 

plenty district health Board in case Management community 

Mental health rauranga.

Elise Copeland 
elise graduated with a Bachelor of 

Science in Occupational therapy from 

the universtiy of alberta, canada 

in 2001. She is a lecturer in the 

department of Occupational 

Science and therapy at aut where 

she leads the creating enabling 

environments paper and teaches on promoting Occupational 

Justice and participation, rehabilitation and participation, 

and enabling System change. She also reviews for the 

British Journal of Occupational therapy and the Journal of 

Occupational Science. 

Colleen Naughton 
colleen has worked in both public 

and private practice in the uK and 

new Zealand. She has extensive 

experience regarding occupational 

therapy in rapid response and the 

emergency department setting and is 

currently developing specialist skills in driver assessment. 

colleen currently works for hawke’s Bay district health Board 

in acute and outpatient settings.

Members of the Occupational Therapy Board 
of New Zealand at 31 March 2013
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How do we know occupational therapists are 

competent to practice and do not risk the safety  

of the public.

Are the competencies for occupational therapists 

reflective of their work? 

Do our processes and practices at the Occupational 

Therapy Board of New Zealand reflect international  

and national best practice? 

the Board has sought answers to these questions  

over the past fiscal year. 

competence is the basis of our registration and 

certification of occupational therapists. it is one 

thing to state competence standards but another to 

measure them. 

Service users want accessible, affordable and well 

communicated provision of services; they want 

respect. practitioners want understanding of how hard 

day to day practice is, how autonomy is being lost by 

time pressures and workloads and the errors of action 

or inaction; “there but for the grace of God go i”. 

regulators want safety of the public, consistency and 

procedural fairness across cases.

international research shows engagement is the 

central protector of competent practitioners. Our “goal 

is not to create competent practitioners, but engaged 

ones who are interested in their profession, their 

patients, and their practice”1. the Board’s work on 

supervision in the process of managing competence 

and our current review of occupational therapist 

competencies is therefore timely! 

Chairperson’s Foreword



OccupatiOnal therapy BOard Of new Zealand ANNUAL REPORT 2013  |  PAGE 7 

General business continues with the office managing:

3045 registered Occupational therapists with 

2296 currently practising.

the Board has been honoured to have the leadership 

of andrew charnock, our chief executive Officer and 

registrar, through this period. without his dedication, 

strategic leadership and commitment we would have 

not achieved the level of respect we currently hold. 

i would like to thank andrew and his team for the 

excellent work they do and the dedication they show. 

the Board’s success is based on their performance 

and competence! 

 

Kind regards

 

Jane hopkirk

chairperson

Our relationship with the australian occupational 

therapy regulators continues to develop. the current 

conditions on graduate practitioners working in 

australia require action because of the differences in 

each country’s systems. we continue to sit at the table 

of the Occupational therapy council (australia and 

new Zealand).

this year i have taken on the leadership role of the 

health regulatory authorities new Zealand (hranZ), 

an organisation made up of the chairs of the 16 health 

regulatory authorities in new Zealand. this group 

meets regularly to forward matters of mutual benefit. 

a major piece of work over the past 12 months has 

been the possibility of the 16 authorities merging into a 

single secretariat. this work continues to evolve. 

the Board’s strong relationship with several other 

health regulatory authorities continues to grow. we 

currently provide services to the podiatrists Board, 

Osteopathic council, and psychotherapy Board. 

in addition to these services we share costs and 

resources with our ‘office flat mates’; the dental 

council, Medical Sciences council, and psychotherapy 

Board of new Zealand. 

the Occupational therapy Board performs well 

compared to our national and international counterparts 

while positioning itself in the new Zealand context. we 

will continue to strive and improve in all that we do.
1  austin, Z. (2013). how competent are we at 

assessing competencey? paper presented at the 
third international congress on professional and 
Occupational regulation, edinburgh, page 7.
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i continue to chair the health regulatory authorities 

of new Zealand (hranZ). this position allows me to 

meet regularly with my colleagues from other ras

 and discuss and agree on common elements which 

are shared by a number of ras.

the Board continues to support the new Zealand 

association of Occupational therapists (nZaOt) 

conferences and clinical workshops. this year 

the Board was a premier partner for the nZaOt 

conference held in hamilton. 

we continue to make changes to the Board’s 

registration database. the Board moved from an aging, 

single person support database to a bespoke database 

supported by a larger software developer – Optimation. 

i understand that the system still frustrates a number 

of users. however, we continue to make incremental 

changes which we hope improve its functionality. 

One of the large projects we started planning for in 

the year was a review of the competencies and code 

of ethics. this work will be pivotal and has a potential 

to impact on the occupational therapy scope of 

practice and the curricula which provide a qualification 

enabling registration with the Board. 

the Board continues to firm up connections with our 

australian counterparts – the Occupational therapy 

Board of australia. this activity has been made a lot 

easier following the national law which saw regulation 

of all occupational therapy fall under the regulation of 

one Board. 

i hope that you find the Board and its staff 

approachable and responsive as our purpose, mission, 

vision and values remain unchanged.

andrew charnock   
chief executive/registrar

Chief Executive/Registrar’s Report

it is now over a year since the 

organisation moved to our 

new location at aSB house 

on the terrace in wellington, 

literally across the road from 

our old building. the moving 

being promoted by a desire to co-locate with other 

regulatory authorities (ras) and an improved 

earthquake proof building. the re-location has 

consolidated our position and allowed us to work  

more closely with the seven other ras that share 

the office space. this activity has allowed an almost 

organic development of synergies and efficiencies 

which i hope will continue. 

we continue to provide support to the podiatrists 

Board, psychotherapy Board and Osteopathic council. 

i remain the registrar for the Osteopathic council. 

the co-location and support to other ras has helped 

reduce our own costs and generated a small revenue 

stream. the request from the Ministry for ras to 

examine the potential for forming a single secretariat 

remains strong. to date work has been undertaken by 

two large accounting organisations to look at how the 

ras could amalgamate and share either corporate or 

regulatory functions. 

funding for this work has come from both ras and the 

Ministry. there remains a degree of uncertainty within 

the sector of how plans to form a single secretariat will 

eventuate. Bringing together 16 ras is not without its 

challenges. 

as discussed above our move to aSB house had extra 

cost implications which we hope to recover over the 

next few years. i am always looking for ways to drive 

down the cost of regulation. new staff have joined 

the organisation and this has allowed us to bolster our 

position and improve the quality of our services to the 

Board and practitioners. i am confident to report that 

we remain a contemporary organisation with the “right 

touch” to regulatory functions. 
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Committees  
at 31 March 2013

1. Competence Assessors

the competence assessors evaluate qualifications 

and assess the competence to practise in the 

General Scope of practice: Occupational therapist, 

of overseas qualified occupational therapists applying 

for registration in new Zealand. they also assess the 

competence of registered practitioners who have not 

worked in new Zealand in the preceeding three years, 

and who are applying for a practising certificate.

competence assessors 

diane henare*

heather clarke*

andri pretorius*

Juanita Murphy (professional advisor)

*  Occupational therapists who are not members  
of the Board, contracted for their expertise.

ccFr auDitors 

carolyn Simmons carlsson

Michelle Bennett

andri pretorius

wendy wright

emma parry

ann christie

Board Meetings 

Board Meetings were held on the following days from 

1 april 2012 – 31 March 2013.

2012

1 february  Board meeting

24 april  Board meeting 

12 June   Board meeting

14 august  Board meeting

16 October Board meeting

4 december Board meeting

2013

19 february Board meeting

Occupational Therapy Key Strategic 
Stakeholders (OTKSS) Meetings 2012-13 
(Occupational therapy Board of new Zealand,  
new Zealand association of Occupational 
therapists, auckland university of technology  
and Otago polytechnic)

19 July 2012 

18 november 2012

11 March 2013

Monitoring Visits

29 november 2012 – Otago polytechnic dunedin 

7 September 2012  – auckland university and 

technology

New Zealand Association of Occupational 
Therapists (NZAOT) Conference

19 to 21 September 2012

Occupational Therapy Council Australia  
and New Zealand (OTC) meetings 2012-13

30 november 2012 

1 & 2 december 2012

10 february 2013

1 May 2013

13 august 2013
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Board Employees 

Andrew Charnock, Chief Executive/Registrar. 

andrew has overall management responsibility  

for the organisation.

Shiromi Seneviratne, Deputy Registrar. 

Shiromi oversees all registration processes and 

practising certificate applications. She also handles  

all complaint notifications and policy development.

Trina Williams,  
Solicitor and Senior Registration Officer. 

trina’s main focus is on fitness cases ensuring 

practitioners are fit to practice. trina also assists,  

as needed, with all other aspects of registration.

Jesselyn Chua, Registration Officer.

Jesselyn’s role involves processing and checking 

of registration applications. She also supports 

Kristen with finances and accounting functions.

Josephine Lange, Registration Officer.

Josephine is responsible for processing and checking 

registration and practising certificate applications. 

She also assists, as needed, with all other aspects of 

registration.

Mani Ah Far,  
IT Administrator and Registration Officer. 

Mani assists with the it system, website and 

computer networks used by the Board. 

as a registration officer he assists, as needed, 

with all other aspects of registration and focuses 

on ccfr audits and data. 

 

Juanita Murphy,  
Professional Advisor. 

Juanita is a registered occupational therapist.  

Juanita’s key focus is assessing overseas qualifications 

and competence to practise. She also provides 

telephone/email advice to practitioners on 

OtBnZ policy. 

Kristen Teo, Finance Officer. 

Kristen’s main functions are finance and account 

management for the OtBnZ. Kristen also oversees  

finance for podiatrists Board, psychotherapist Board, 

Osteopathic council and aSB house ra group. 

Melanie Mylvaganam, Office Manager. 

Melanie assists with the running of the office 

including managing several supplier contracts, 

writing the OtBnZ newsletter and general clerical 

administration for the Board and their partners. 

Mel also assists, as needed, with all other aspects  

of registration.

April-Mae Marshall, Executive Assistant. 

april-Mae supports andrew and the team through 

travel, event and diary management. april-Mae 

also assists with project coordination, research, 

communication/correspondence and secretariat 

tasks for the Board and their partners. 

 

Suzanne Wilman,Office Manager ceased employment 

on 5 June 2012.

Despina Arathimos, Deputy Registrar ceased 

employment on 28 September 2012.
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Registration  

Scope of practice 

the Board has one scope of practice for practitioners 

on its register: 

General scope oF practice:  
occupational therapist

Occupational therapists are registered health 

professionals, who use processes of enabling 

occupation to optimise human activity and participation 

in all life domains across the lifespan, and thus 

promote the health and well-being of individuals, 

groups, and communities. these life domains include: 

learning and applying knowledge; general tasks and 

demands; communication; mobility; self-care; domestic 

life; interpersonal interaction and relationships; major 

life areas; and community, social and civic life.

enabling occupation incorporates the application 

of knowledge, principles, methods and procedures 

related to understanding, predicting, ameliorating or 

influencing peoples’ participation in occupations 

within these life domains. Such practice is 

evidence-based, undertaken in accordance with 

the Occupational therapy Board’s prescribed 

competencies and code of ethics, and within 

the individual therapist’s area and level of expertise.
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the Occupational therapy Board of nZ defines the 

practice of occupational therapy as the following:

1.  using process/es of enabling occupation to 

promote health and well-being by working with 

individuals, groups, organisations, communities and 

society to optimise activity and participation across 

the lifespan and in all life domains. 

2.  establishing relationships with clients/tangata 

whaiora and people associated with clients, 

based on an understanding of their occupational 

history, participation preferences, and the personal, 

spiritual, family/whanau, social, and cultural 

meanings of what they do.

3.  using interactive, observational and interpretive 

methods of enquiry to explore and understand the 

subjective meanings of occupation.

4.  assessing aspects of people, occupations and 

places relevant to the things people want, need and 

are expected to do, including:

 a.  personal factors, body structures and 

functions, activity limitations and occupational 

performance skills relative to the requirements 

for participation and developmental stage.

 b.  past and present participation in occupation 

including the effectiveness of and satisfaction 

with that participation.

 c.  routines and patterns of participation, and their 

consequences for health and well-being.

 d.  the components of occupation, and the 

capacities, skills and resources required to 

participate in them.

 e.  contexts of participation, including facilitators 

and barriers to participation in occupation, and 

culturally defined roles and meanings.

Definition of the Practice  
of Occupational Therapy

5. working collaboratively with clients to:

 a.  identify and prioritise activity and participation 

goals at an occupational performance level, in 

current and future environments.

 b.  develop, preserve and restore capacity for 

participation, including body structures and 

functions, and personal factors as these relate 

to skillful, effective and satisfying occupational 

performance.

 c.  prevent or retard predictable deformity of body 

structures and/or disruption of body functions 

that might affect participation, through 

educational approaches and by recommending 

and educating people in the use and care of 

assistive devices, garments and technologies.

 d.  review participation choices, in relation to 

enabling occupational performance.

 e.  Modify how, when, where and with whom 

activities and occupations are performed.

 f.  Modify physical, social and attitudinal 

environments to remove barriers to participation 

in occupation and strengthen facilitators of 

participation in occupation.

 g.  develop a group, organisation, or community’s 

purpose, resources, structure, functioning and/

or skills to enable participation in occupation.

6.  engaging in processes to ensure competence in 

the above.1

7.  ‘practice’ goes wider than clinical occupational 

therapy to include teaching/tutoring, professional 

and/or team leadership or health management 

where the person influences the practice of 

occupational therapy, in hospitals, clinics, private 

practices and community and institutional contexts, 

whether paid or voluntary.

1  refer to the continuing competence framework 
for recertification handbook
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Workforce Data
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Registration

as at 31 march 2013, the reGister consisteD oF:

Occupational therapists holding  
a current practising certificate

Registered (non-practising) occupational  
therapists paying a registration  

maintenance fee 

New graduates who qualified  
at a NZ tertiary institution
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Male occupational therapists  
with practising certificates 
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Female occupational therapists  
with practising certificates 
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Average age of occupational therapists  
with practising certificates 
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Average years registered 
(All practitioners with APCs) 
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Overseas qualified  
occupational therapists 
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Registration under Trans-Tasman  
Mutual Recognition Act
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Practitioners on the register* by 
employing organisation type

*includes those with and without a current practising  
certificate but on the register 

**includes Ministry of education and university positions 

a number of practitioners identify as working for more than one  
organisation so the percentages are only indicative and reliant on 

practitioners recording and maintaining their information accurately. 

dhB 57% 
 53%

education** 5% 
 6%

employed with private sector 2% 
 2%

Govt/crown sector 3% 
 4%

Other 6% 
 5%

Other govt -  1% 
funded health orgs 1%

Other private sector org 2% 
 2%

private hosp/rest home 6% 
 5%

Self employed within  12% 
private practice 16%

trust/community 5% 
/non profit org 6%

adults 46% 
 44%

adolescents 19% 
 20%

Older persons 18% 
 18%

children 17% 
 18%

Hours

 
Breakdown of employment roles
For practitioners on the reGister* at 31 march 2013

therapist (physical health) 55%  
 55%

therapist (Mental health)  18% 
 16%

case Manager/  12% 
needs assessor 11%

Manager 5% 
 6%

Other 4% 
 5%

professional leader 3% 
 4%

academic 2% 
 3%

2013

2012

0 30 60

0 30 60

0 30 60
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Years since 1st registration 
Female vs Male

For practitioners on the reGister at 31 march 2013

For practitioners on the reGister  
at 31 march 2013

For practitioners on the reGister  
at 31 march 2013

  2013

• none 87%

• new Graduate 9%

• Overseas qualified 1%

• return to practice in nZ 2%

• Supervision criteria 1%

  2013

• female 91%

• Male 9%

Conditions on Registered  
Practitioners

Annual Practising Certificate 
Additions to the Register 

Male vs Female

there are 2,296 occupational therapists with a current practising 
certificate. the conditions held against their certificates are:

2013

2012

MaleFemale

5 years and under 30% 
 31%

6 - 10 years 22% 
 21%

11 - 15 years 12% 
 14%

16 - 25 years 18% 
 18%

26 - 35 years 12%  
 12%

Over 35 years 6% 
 4%

5 years and under 38% 
 45%

6 - 10 years 32% 
 27%

11 - 15 years 18% 
 20%

16 - 25 years 10% 
 7%

26 - 35 years 2% 
 1%

0 30 60

0 30 60
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new Zealand 65% 
 64%

united Kingdom 17% 
 18%

South africa 5% 
 5%

australia 2% 
 2%

Others 11% 
 11%

Top four 

0 50 100

Age of practitioners All othersAge of practitioners Australia

Age of practitioners UK

Country of qualification

For practitioners on the reGister at 31 march 2013

Age of practitioners South Africa

25 and under 15% 
 13%

26 - 35 35% 
 39%

36 - 45 30% 
 26%

46 - 55 12% 
 13%

56 - 65 7% 
 8%

Over 65 1% 
 1%

25 and under 2% 
 2%

26 - 35 21% 
 27%

36 - 45 37% 
 36%

46 - 55 31% 
 28%

56 - 65 7% 
 6%

Over 65 2% 
 1%

25 and under 9% 
 9%

26 - 35 37% 
 40%

36 - 45 35% 
 30%

46 - 55 9% 
 13%

56 - 65 10% 
 8%

Over 65 0% 
 0%

25 and under 8% 
 8%

26 - 35 28% 
 32%

36 - 45 34% 
 32%

46 - 55 22% 
 21%

56 - 65 7% 
 5%

Over 65 1% 
 2%

Age of practitioners New Zealand

25 and under 12% 
 13%

26 - 35 26% 
 26%

36 - 45 27% 
 28%

46 - 55 22% 
 22%

56 - 65 11% 
 10%

Over 65 2% 
 1%

0 50 100

0 50 100 0 50 100

0 50 100 0 50 100

2013

2012
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Competence Reviews 
and Discipline

during the year the OtBnZ had: 

4 competences notifications 

16 conduct notifications, majority related to practising 

without a practising certificate, 3 related to section 

16 hpcaa conviction notifications. 

5 complaints sent to the health and disability 

commissioner 

Health notifications

the Board received 16 health notifications.

Health Practitioners 
Disciplinary Tribunal

The functions of the Tribunal are:

• to exercise and perform any other functions, 

powers, and duties that are conferred or imposed 

upon it by or under the hpca act or any other act

• to hear and determine charges brought under 

section 91 of the hpca act

The membership of the Tribunal consists of:

chairperson

Bruce corkill Qc

Deputy chairpersons

• Ms Kate davenport, Barrister

• Mr david carden, Barrister

occupational therapist panellists

• loretta Bennett

• Jenny Mace

• richard Savill

• robert Molyneux

• linda torwick

lay members

the Minister maintains a panel of lay members.

constitution oF the tribunal For hearinGs

• chairperson (or deputy chairperson)

• three Occupational therapist panel members

• One layperson

Executive Officer

the OtBnZ has contracted Gay fraser as executive 

officer for the tribunal for cases involving occupational 

therapists. the executive officer is responsible for 

administrative functions associated with the tribunal.

*  the term notification may be either self notification, notification from employer or via another route. 
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Statement of Financial Performance
For the year enDeD 31 march 2013

NOTE
2013  

$
2012  

$

Revenue

annual practice certificates fees  1,063,091 1,044,303

registration fees  60,560 65,707

Other fees 55,126 41,724

Other income and cost recoveries 138,148 165,482

interest 23,030 19,343

Total Revenue 1,339,955 1,336,560

Expenditure   

Board & committees 1 158,843 257,401

Secretariat 2 1,111,088 1,093,154

Total Expenditure 1,269,930 1,350,555

Net Surplus/(Deficit) 70,025 -13,994

the accompanying notes form part of these financial statements

the occupational therapy boarD oF new ZealanD 

Statement of Movements in Equity
For the year enDeD 31 march 2013

2013  
$

2012  
$

equity at beginning of period 730,568 744,562

net surplus/(deficit) for the period 70,025 -13,994

total recognised revenues and expenses for the period 70,025 -13,994

Equity at End of period 800,592 730,568

the occupational therapy boarD oF new ZealanD 
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Statement of Financial Position
For the year enDeD 31 march 2013

NOTE
2013 

$
2012  

$

Equity 800,592 730,568

Current Assets

cash, Bank & Bank deposits 1,228,525 1,098,385

accounts receivable 44,183 28,986

prepayments

Other asset

12,837

4,811

8,770

0

total current assets 1,290,356 1,136,142

Non-Current Assets 

fixed assets 3 51,458 31,875

intangible assets 4 681,655 769,610

Total Assets 2,023,469 1,937,627

Current Liabilities

Goods and Services tax 130,003 122,914

accounts payable and provisions 5 146,983 153,534

Sundry creditor 0 847

income in advance 6 918,978 920,723

deferred income 

fund held on behalf of other entities

0

26,912

9,040

0

total current liabilities 1,222,877 1,207,059

Total Liabilities 1,222,877 1,207,059

Net Assets 800,592 730,568

for and on behalf of the Board.

Jane hopkirk   andrew charnock
Board chair   chief executive Officer 

27 July 2013  27 July 2013

the accompanying notes form part of these financial statements

the occupational therapy boarD oF new ZealanD 
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Statement of Accounting Policies
For the year enDeD 31 march 2013

the occupational therapy boarD oF new ZealanD 

BASIS OF PREPARATION

the Occupational therapy Board of new Zealand is 

a body corporate established by the health 

practitioners competence assurance act 2003 

and is a responsible authority under that act.

the financial statements have been prepared in 

accordance with generally accepted accounting 

practice in new Zealand (nZ Gaap) and have been 

prepared on the basis of historical cost.

the Board is an entity qualifying for differential 

reporting exemptions as it has no public accountability 

and is not large as defined by the framework for 

differential reporting. the Board has taken advantage 

of all differential reporting exemptions.

SPECIFIC ACCOUNTING POLICIES

receivables

receivables are stated at estimated realisable values.

property, plant & equipment

initially stated at cost and depreciated as outlined 

below. initial cost includes the purchase consideration 

plus any costs directly attributable to bringing the 

asset to the location and condition required for its 

intended use.

assets are written down immediately if any 

impairment in the value of the asset causes its 

recoverable amount to fall below its carrying value.

Depreciation

depreciation of property, plant & equipment is charged 

at the same rates as the income tax act 1994. 

the following rates have been used:

• Office furniture & equipment 9% - 40% 

diminishing value

• computer equipment 48% - 60% diminishing value

intanGible assets

intangible assets comprise non-physical assets which 

have a benefit to the Board for periods extending 

beyond the year the costs are incurred.

amortisation

intangible assets are amortised over the period of 

benefit to the Board at the following rate: 

• website/database 10 years straight line.

leases

payments made under operating leases are recognised 

in the statement of financial performance on a basis 

representative of the pattern of benefits expected to 

be derived from the leased asset.

employee entitlements

provision is made in respect of the Board’s liability for 

annual leave at balance date. annual leave has been 

calculated on an actual entitlement basis at current 

rates of pay. no provision is made for sick leave 

entitlement as this does not accumulate.

taxation

the Board is exempt from income tax.

income recoGnition

fees received for the issue of annual practicing 

certificates and register maintenance are recognised 

in the year to which the fees relate. all other fees are 

recognised on receipt.

GooDs & services tax

all amounts are stated exclusive of Goods & Services 

tax (GSt), except for receivables and payables that are 

stated inclusive of GSt.

CHANGES IN ACCOUNTING POLICIES

there have been no changes in accounting policies. 

all policies have been applied on a consistent basis 

with those of the previous period. 
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1. Board & Committees
2013  

$
2012  

$

fees 58,001 81,572

examination expenses 2,382 4,868

legal, investigation and hearing expenses (discipline) 7,739 47,848

Meeting expenses, conferences & travel 82,509 97,564

publications 4,388 7,025

Special projects 3,823 18,524

158,843 257,401

2. Secretariat

NOTE
2013 

$
2012  

$

audit fees 6,485 5,400

depreciation & amortisation 7 100,316 96,616

equipment lease 5,436 5,436

telephone, postage & courier 13,677 21,896

Occupancy costs 88,856 92,710

Other costs 226,725 145,012

personnel 606,904 597,633

printing and Stationery 25,259 42,683

professional fees 37,429 85,768

1,111,088 1,093,154

Notes to the Financial Statements
For the year enDeD 31 march 2013

the occupational therapy boarD oF new ZealanD 
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3. Property, Plant & Equipment

COST
ACCUMULATED 
DEPRECIATION

 BOOK  
VALUE 

At 31 March 2012    

Office furniture & equipment 85,908 57,071 28,837

computer equipment 60,546 57,508 3,038

146,454 114,579 31,875

At 31 March 2013   

Office furniture & equipment 92,718 63,407 29,311

computer equipment 85,688 63,541 22,147

178,406 126,948 51,458

4. Intangible Assets

COST
ACCUMULATED 
DEPRECIATION

 BOOK  
VALUE 

At 31 March 2012    

database/website 879,554 109,944 769,610

879,554 109,944 769,610

At 31 March 2013   

database/website 879,554 197,899 681,655

879,554 197,899 681,655

5. Accounts Payable & Provisions
2013  

$
2012  

$

accounts payable 65,940 85,614

provisions 59,979 41,089

employee entitlements 21,064 26,830

146,983 153,534
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6. Income in Advance
2013  

$
2012  

$

fees received relating to 2013/2014 year   

annual practicing certificate fees 912,881 906,500

register maintenance fees 6,097 14,223

918,978 920,723

7. Depreciation & Amortisation
depreciation has been charged against fixed assets as follows:

2013  
$

2012  
$

Office furniture & equipment 6,334 6,426

computer equipment 6,027 2,235

12,361 8,661

amortisation of intangible assets

website/database 87,955 87,955

100,316 96,616

8. Credit Card Facility
a Visa credit card with a limit of $15,000 is held with westpac.

9. Commitments
contractual commitments for operating leases of premises and equipment..

101-103 The Terrace Wellington, ASB Bank House

the Occupational therapy Board moved to a new premises in July 2012.

not later than one year 37,594

One to two years

two to five years 

37,594

9,399

84,587

the figures disclosed above reflect Occupational therapy Board’s portion of rent, as currently payable. the lease 

agreement is in the names of a number of health regulatory authorities which have joint and several liability. the full 

liability as at 31 March 2013 is current $231,384 and non-current $289,230. 
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10. Contingent Liabilities
there are no contingent liabilities at balance date. (2012 $nil)    

11. Related Party Transactions
there were no transactions involving related parties during the year. (2012 $nil)

12. Events after Balance Date 
there were no events that have occurred after balance date that would have a material impact on these financial 

statements.

13.  Uncertainty about the Delivery  
of Office Functions in Future  

in february 2011, health workforce new Zealand, on behalf of the Minister of health (the Minister), issued a 

consultation document proposing a single shared secretariat and office function for all 16 health-related regulatory 

authorities. in late 2012 hwnZ funded a detailed business case for the establishment of a shared secretariat 

organisation. this is being considered by each of the 16 health regulatory authorities.

the proposals, if they proceeded, would likely have a significant effect on the Occupational therapy Board Of 

new Zealand. we have not quantified the possible effect. 
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An Independent Member of Baker Tilly International.

Staples Rodway Wellington
(formerly PKF Martin Jarvie)
3rd Floor, 85 The Terrace
Wellington 6011
New Zealand

Telephone 64 4 472 7919
Facsimile 64 4 473 4720
info@stapleswellington.co.nz
www.staplesrodway.com

PO Box 1208
Wellington 6140 
New Zealand
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Future Activity

•	Reviewing	competences	for	registration	

•	Guidelines	for	delegation	and	direction	

•	Enhancement	to	IT	systems	

•	Defining	supervision	

•	Strengthening	links	with	International	Organisations

•		Working	closer	with	other	Health	Regulatory	Authorities	in	New	Zealand

•	Service	User	Research
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