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Chair’s Report

Te toia, te haumatia: Nothing can be achieved 

without a plan, workforce and a way of doing things

This year the Occupational Therapy Board of 

New Zealand (OTBNZ) has continued to work  

towards the aims of our Strategic Plan. We have 

identified five key areas and have made progress  

in each of these areas. 

1. Deliver best practice in the regulation  
of the occupational therapy profession.

Early in 2018 OTBNZ Chief Executive and Registrar, 

Andrew Charnock, worked with the Council on 

Licensure, Enforcement and Regulation (CLEAR)  

to plan a symposium for the Asia Pacific region, which 

was held in Wellington in November. CLEAR is an 

association of individuals, agencies and organisations 

that comprise the international community of 

professional and occupational regulation. There was 

good attendance from Board members and other 

regulators. The workshops focused on governance 

training at various levels as well as presentations from 

international keynote speakers on different aspects  

of regulation.

2. Work in partnership with practitioners  
to ensure high quality service delivery  
to the NZ public.

The OTBNZ has continued to run its symposiums/hui 

across the country. This year we have visited the 

smaller regions to gain an understanding of the different 

issues that arise in practice compared to those of larger 

areas. Although the venues were smaller, the 

attendance in relation to the number of occupational 

therapists employed in the regions was high. In all 

cases the attendees appreciated the time and effort 

made by the Board to visit their areas. It has also been 

beneficial for practitioners to meet with Board members 

and understand the role of regulation. 

Another focus has been on assisting practitioners to 

understand the ePortfolio and how to demonstrate 

competence in the five areas of practice. Mary Silcock 

and Sam Ashworth have organised regular webinars  

to educate practitioners, answer questions and discuss 

any issues arising. Our Tikanga Advisor, Iris Pahau,  

has also presented at the symposiums regarding 

Competency 2 – Practising appropriately for bicultural 

Aotearoa New Zealand.

There was a review of our fees structure earlier in  

the year and as result the cost of a 12 month practising 

certificate was reduced by $50. We will continue with 

this review and the Board is optimistic that a further 

reduction in the cost of a 12 month practising certificate 

may be possible in the future.

3. Develop stronger networks and 
relationships with key occupational 
therapy stakeholders.

There has been some exploratory work done regarding 

our communications strategy for the public. This might 

involve some changes on our website and it’s content 

to help the public understand the services they can 

expect from an occupational therapist. The Board is  

also considering the development of a health regulatory 

consumer group to act as a resource when policies are 

being developed and potential changes to practice are 

being considered.
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4. Occupational therapy expertise is 
included as an essential component  
in the development and delivery of  
health strategies in NZ.

Earlier this year the OTBNZ made a submission to  

the Parliamentary Health Select Committee on the 

proposed changes to the Health Practitioners 

Competence Assurance Act. This also provided an 

opportunity to promote the Board’s work on the 

Facilitated Resolution Policy - a process which is unique 

in health regulation in Aotearoa New Zealand - and  

the concept was applauded by the Select Committee. 

To date there have been three cases that are going 

through this new process.

5. Innovate to meet the changing 
environment for practitioners.

The OTNZ is looking to update its IT system to make  

it more contemporary and responsive. We are currently 

looking at a number of systems.

Rob Molyneux 

Chair  
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1 April 2018 – 31 March 2019

Overview

Operationally there has been little change at the Board 

offices. We continue to be supported in our back office 

functions by the Nursing Council of New Zealand. We 

continue to review and make changes to our 

administrative processes so we reduce the burden on 

people wanting to register and applying for practising 

certificates. We have close working relationships with 

eight other health regulators who share the same office 

space. Closer working lends itself to the sharing of 

ideas and working more collaboratively on policies and 

projects. 

This report responds to our five strategic goals and 

provides a snapshot of some of the main activities in 

the financial year 1 April 2018 to 31 March 2019. 

Responding to our strategy 

1. Deliver best practice in the regulation of 
the occupational therapy profession 

In 2018 I visited a number of countries: Japan, USA, 

Canada, UK and Ireland. I met with the regulator in  

each of the countries I visited. This enabled me to  

make personal contact with the organisations and  

to understand the issues they are facing. Meeting 

international colleagues allowed me to benchmark  

our own work against the work being done globally.  

I am pleased to report that we are leading in a number 

of areas, namely cultural competence, ePortfolio for 

continuing competence and facilitated resolution.  

Later this year I will be presenting with colleagues  

from Australia and Canada at the Council on Licensure, 

Enforcement and Regulation (CLEAR) annual education 

conference in Minneapolis, USA. 

We continue to refine our policies and processes.  

One of the key changes we have made is to the 

registration of new graduates. We no longer need  

new graduates to submit certified documents. 

We have undertaken a review of all the fees we charge. 

And for this practising year we reduced the cost of an 

annual practising certificate by $50. We hope to 

continue work in this area and look at other savings 

which in turn can be passed on to practitioners. 

2. Work in partnership with practitioners  
to ensure high quality and safe service 
delivery to the New Zealand public

As identified by the Chair of the Board we have held  

a number of symposiums/hui around the country.  

These have been very helpful in allowing us to meet 

face to face with practitioners and to better understand 

the environment in which they work. Our goal as an 

organisation is to become more proactive and 

responsive to changes in practice. 

The auditing of practitioners’ ePortfolios continues  

and we hope to pass our target of twenty percent  

later in 2019. We have a team of nine Auditors who 

audit a practitioner’s ePortfolio against a set of 

standards. An aggregated report of the audit findings  

is then presented to the Board. This process allows the 

Board to see the areas practitioners are working on as 

well as providing an indication of ongoing competence 

to practice. 

3. Develop stronger networks and 
relationships with key occupational 
therapy stakeholders 

Our relationship with Occupational Therapy 

New Zealand Whakaora Ngangahau Aotearoa (OTNZ-

WNA) continues. We support and attend the clinical 

workshops/conference each year as a platinum partner. 

Additionally the Board provides financial support to the 

Tangata Whenua Hui which takes place a few days prior 

to the clinical workshops/conference. 

Chief Executive and Registrar’s Report
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The Board is a member of the Occupational Therapy 

Key Strategic Stakeholders (OTKSS) which meets twice 

a year. OTKSS is made up of AUT, Otago Polytechnic, 

DHB leader representatives and the OTNZ-WNA. 

OTKSS provides an opportunity to discuss 

developments within the profession and to meet with 

representatives from ACC or the Ministry of Health. 

Our liaison with both occupational therapy schools 

continues. We meet with members of staff and 

students twice a year. Our discussions look at 

curriculum developments and implementation of the 

competencies for registration and continuing practice. 

Our Facilitated Resolution Policy has been added to  

the memorandum of understanding with the Health  

and Disability Commissioner. 

4. Occupational therapy expertise is 
included as an essential component  
in the development and delivery of  
health strategies in New Zealand 

Last year saw the review of the Health Practitioners 

Competence Assurance Act 2003. The changes came 

into force on 12 April 2019. During its passage through 

Parliament we were able to make a submission to the 

Health Select Committee. I am pleased to report that 

our submission on changes to move to using electronic 

communication and facilitated resolution was well 

received. The Board even received special mention in 

the House as the Bill went through its second reading. 

The symposiums/hui referred to earlier in my report 

provide a window into the world of occupational therapy 

practice. It has been fascinating to hear the presenters 

describe their work and the changes they are making to 

the delivery of health strategies. For example we heard 

from a client in Dunedin who described the importance 

of the care received from their occupational therapist. 

The degree of advocacy the practitioner displayed for 

the client was a key feature of the practitioner’s work. 

In Whangarei we heard about the challenges of 

delivering a service to children in Northland. 

We will continue our journey offering symposiums and 

hui as we alternate between the large urban and smaller 

rural regions. 

5. Innovate to meet the changing 
environment for practitioners

In August 2018 we produced the document, ‘The 

Occupational Therapist Workforce; M4king Sen5e of 

7he Numbers’. This piece of research was undertaken 

by Business and Economic Research Limited (BERL). 

This was the first time that a review or census of where 

occupational therapists work, and the type of work they 

do, has been carried out. The BERL document will be  

a key reference for the Board as we look at future 

developments within the scope of practice and 

competencies for registration and continuing practice. 

One of the many key messages in the report was  

that practitioners will move away from hospitals  

and private practice settings to working more in, and 

with, communities. In addition, with the advances in 

technology, occupational therapists will need to use  

that technology to enable them to provide their services 

in clients’ homes via remote connections. The scope  

of practice, competencies for registration and 

continuing practice, and the code of ethics, will need  

to reflect such changes and therefore help to ensure 

that New Zealanders are receiving safe and competent 

care from occupational therapists.

Andrew Charnock

Chief Executive and Registrar
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The Occupational Therapy Board

We are pleased to present this report for the year 

ending 31 March 2019 to the Minister of Health.  

This report is presented in accordance with section 

134(1) of the Health Practitioners Competence 

Assurance Act.

Our Purpose

to protect the health and safety of members of  

the public.

Our Mission

to ensure occupational therapists are fit and competent 

to practise.

Our Vision

to lead national and international best practice in the 

regulation of occupational therapy competence, based 

on its unique bicultural identity.

Our Values

 » Fairness and natural justice

 » Cultural responsiveness

 » Accountability

 » Collaboration

 » Transparency

 » Responsibility

 » Integrity.

Left to Right: Cassandra Hopkins, Kaye Cheetham, Erica Hodgson (Deputy Chair), Robert Molyneux (Chair),  

Colleen Naughton, Anne Carter, Iris Pahau (Tikanga Advisor).

(Absent: Sally Wenley)

Occupational Therapy Board of New Zealand
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Our Functions

The Board is an appointed body corporate in accordance 

with the Health Practitioners Competence Assurance 

Act 2003 (the Act). As an Authority under the Act the 

Board is responsible for the registration and oversight  

of occupational therapy practitioners.

The functions of the Board are listed in section 118 of 

the Act.

a. To prescribe the qualifications required for scopes of 

practice within the profession, and, for that purpose, 

to accredit and monitor education institutions and 

degrees, courses of studies, or programmes

b. To authorise the registration of health practitioners 

under the Act, and to maintain registers

c. To consider applications for annual practising 

certificates

d. To review and promote the competence of  

health practitioners

e. To recognise, accredit, and set programmes  

to ensure the ongoing competence of health 

practitioners

f. To receive and act on information from health 

practitioners, employers, and the Health and 

Disability Commissioner about the competence  

of health practitioners

g. To notify employers, the Accident Compensation 

Corporation, the Director-General of Health, and the 

Health and Disability Commissioner that the practice 

of a health practitioner may pose a risk of harm to 

the public

h. To consider the cases of health practitioners who 

may be unable to perform the function required for 

the practice of the profession

i. To set standards of clinical competence, cultural 

competence, and ethical conduct to be observed  

by health practitioners of the profession

j. To liaise with other authorities appointed under the 

Act about matters of common interest

k. To promote education and training in the profession

l. To promote public awareness of the responsibilities 

of the authority

m. To exercise and perform any other functions, 

powers, and duties that are conferred or imposed 

on it by or under the Act or any other enactment.

Annual Report 2019
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Corporate Governance

Members are appointed to the Board by the Minister of Health. Their term is for three years. A member can  

be reappointed for a subsequent three year term. After two three-year terms a member usually steps down.  

There are instances where a third term is agreed upon by the Minister of Health. Re-election is possible after  

a one term break.

Name Profession Region
Date	of	original	
appointment Term

Term	end	
date

Robert Molyneux OT (Chair) Hamilton Mar 2014 2 Mar 2020

Colleen Naughton OT Hawkes Bay Nov 2010 3 Nov 2019

Jane Hopkirk OT Lower Hutt Aug 2009 3 Nov 2018

Sally Wenley Lay person Auckland Nov 2015 1 Nov 2018*

Erica Hodgson OT (Deputy Chair) Auckland Nov 2015 1 Nov 2018*

Kaye Cheetham OT Dunedin Nov 2015 1 Nov 2018*

Cassandra Hopkins OT Hamilton Nov 2016 1 Nov 2019

Anne Carter Lay person Wellington Mar 2017 1 Mar 2020

Board Members

*Appointment ongoing until Ministerial advice received.

Occupational Therapy Board of New Zealand
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Board Meeting Attendance 2018 – 2019

Name 10/04/18 19/06/18 21/08/18 16/10/18 11/12/18 20/02/19

Robert Molyneux  
(Board Chair)

√ √ √ √ √
Re-elected 
Chair

Colleen Naughton √ √ √ √ √ √

Jane Hopkirk √ √
Finished 
term

x x x

Sally Wenley √ √ √ √ √ √

Erica Hodgson 
(Deputy Chair)

√ √ √ √ √
Re-elected  
Deputy Chair

Kaye Cheetham x √ √ √ √ √

Cassandra Hopkins √ √ √ √ √ √

Anne Carter √ √ √ √ √ √
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Competence Assessors

Our competence assessors evaluate qualifications 

and assess the competence to the General Scope 

of Practice: Occupational Therapist. They assess 

registrants from overseas and registered occupational 

therapists who have not practised in over three years 

and are applying for a practising certificate. 

 » Blair Cross*

 » Diane Henare*

 » Kim Mariu*

 » Tui Poff-Nuku*

 » Amber Salanoa Haar*

 » Mary Silcock (professional advisor) 

*Occupational Therapists who are not members of  

the Board and are contracted for their expertise. 

The five areas you  
must be competent in:

1
Applying occupational therapy 
knowledge, skills and values

2
Practising appropriately for 

bicultural Aotearoa New Zealand

3
Building partnerships 

and collaborating

4
Practising in a safe, legal, ethical 

and culturally competent way

5
Engaging with and being 

responsible for your profession

Our ePortfolio auditors evaluate and assess the 

information that practitioners have entered into the 

continuing competence tool ePortfolio. Auditors are 

Occupational Therapists who are not members of the 

Board and are contracted for their expertise.

 » Jonathan Armstrong

 » Deborah George

 » Kim Henneker

 » Karen Molyneux

 » Yasmin Orton

 » Emma Parry

 » Suzanne Patterson

 » Carolyn Simmons

 » Louise Tapper

ePortfolio Auditors

Occupational Therapy Board of New Zealand

Page 12



Secretariat

Chief	Executive	and	Registrar	 Andrew	Charnock	

Overall management responsibility for the organisation. Statutory responsibility 
under the Health Practitioners Competence Assurance Act 2003. 

Professional	Advisor	 Dr	Mary	Silcock	(from	July	2018)

Provides clinical advice and support on risk management, practice  
and competence.

Advisor	Policy,	Standards	
and	Risk

Dr	Megan	Kenning

Advises and provides support on policies, standards and managing risk. 

Manager	Registrations	 Toni	Lancaster

Manages the registration process including renewals, policy development 
and case management.

Registration	Officer	 Sam	Ashworth	

Assists with the processing of all registrations, ensuring policies and practice  
are met.

Registration	and		
Recertification	support		

Safirah	Mayaduhita	

Assists with the processing of all registrations, ensuring policies and practice  
are met. 

Senior	Administrator	 Anne	Hessian	

Provides executive assistance, office management and general administrative 
services to Board Members and operational staff.

Additional Secretariat Staff

 » Tim Signal - Registration Officer (End April 2018)

 » Juanita Murphy - Professional Advisor (End May 2018)
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Definition of the Practice  
of Occupational Therapy

The Occupational Therapy Board of NZ defines the 

practice of occupational therapy as the following:

1. Using processes of enabling occupation to promote 

health and well-being by working with individuals, 

groups, organisations, communities and society  

to optimise activity and participation across the 

lifespan and in all life domains.

2. Establishing relationships with clients/tangata 

whaiora and people associated with clients, based 

on an understanding of their occupational history, 

participation preferences, and the personal, spiritual, 

family/whanau, social, and cultural meanings of 

what they do. 

3. Using interactive, observational and interpretive 

methods of enquiry to explore and understand the 

subjective meanings of occupation.

4. Assessing aspects of people, occupations and 

places relevant to the things people want, need and 

are expected to do, including:

a. Personal factors, body structures and functions, 

activity limitations and occupational performance 

skills relative to the requirements for 

participation and developmental stage.

b. Past and present participation in occupation 

including the effectiveness of and satisfaction 

with that participation.

c. Routines and patterns of participation, and their 

consequences for health and well-being.

d. The components of occupation, and the 

capacities, skills and resources required to 

participate in them.

e. Contexts of participation, including facilitators 

and barriers to participation in occupation, and 

culturally defined roles and meanings.

5. Working collaboratively with clients to:

a. Identify and prioritise activity and participation 

goals at an occupational performance level, in 

current and future environments.

b. Develop, preserve and restore capacity for 

participation, including body structures and 

functions, and personal factors as these relate  

to skillful, effective and satisfying occupational 

performance.

c. Prevent or retard predictable deformity of body 

structures and/or disruption of body functions 

that might affect participation, through 

educational approaches and by recommending 

and educating people in the use and care of 

assistive devices, garments and technologies.

d. Review participation choices, in relation to 

enabling occupational performance.

e. Modify how, when, where and with whom 

activities and occupations are performed.

f. Modify physical, social and attitudinal 

environments to remove barriers to participation 

in occupation and strengthen facilitators of 

participation in occupation.

g. Develop a group, organisation, or community’s 

purpose, resources, structure, functioning and/ 

or skills to enable participation in occupation.

6. Engaging in processes to ensure competence in 

“1”above.

7. ‘Practice’ goes wider than clinical occupational 

therapy to include teaching/tutoring, professional 

and/or team leadership or health management 

where the person influences the practice of 

occupational therapy, in hospitals, clinics, private 

practices and community and institutional context 

whether paid or voluntary.

Occupational Therapy Board of New Zealand
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Scope of practice 

The Board has one scope of practice for practitioners  

on its Register:

General scope of practice: 
Occupational Therapist

Occupational therapists are registered health 

professionals who use processes of enabling 

occupation to optimise human activity and participation 

in all life domains across the lifespan, and thus promote 

the health and well-being of individuals, groups, and 

communities. These life domains include: learning and 

applying knowledge; general tasks and demands; 

communication; mobility; self-care; domestic life; 

interpersonal interaction and relationships; major life 

areas; and community, social and civic life.

Enabling occupation incorporates the application of 

knowledge, principles, methods and procedures related 

to understanding, predicting, ameliorating or influencing 

peoples’ participation in occupations within these life 

domains. Such practice is evidence-based undertaken  

in accordance with the Occupational Therapy Board’s 

prescribed Competencies and Code of Ethics, and 

within the individual therapist’s area and level of 

expertise. 

Annual Report 2019
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Workforce Data 

Occupational therapists holding 
a current practising certificate* 

2,229
2,294

2,841
2,969

2015 2016 2017 2018 2019

2,708

1,500

2,000

2,500

3,000

Female occupational therapists 
with practising certificates*

3,000

2,500

2,000

1,500

2,723

2,231

2,604

20192015 2016 2017 2018

2,050
2,109

Male occupational therapists 
with practising certificates* 

250

200

150

100

246

179

204

236

20192015 2016 2017 2018

185

Registered (non-practising) occupational 
therapists paying a registration 

maintenance fee 

400

300

200

290

221

2015 20192016 2017 2018

279

246

358

Average years registered for 
practitioners with a practising certificate 

16

13

10

13.9
13.5

14.3 14.2

20192015 2016 2017 2018

14.1

Average age of occupational therapists
with practising certificate 

44

42

40

41.5

41
40.5

41

20192015 2016 2017 2018

42

Registration 

At 31 March 2019

*2018 data corrected from 2018 Annual Report
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New graduates who qualified at 
a NZ tertiary institution

250

150

50

167 173 173181

20192015 2016 2017 2018

149

Overseas qualified 
occupational therapists 

60

40

20

32

57 58

51

20192015 2016 2017 2018

40

Registration under Trans-Tasman 
Mutual Recognition Act 

27

24

21

18

15

12

9

6

3

0

4

16

25 26

20192015 2016 2017 2018

12

Years since first registered – Female 

Over 35 years

26–35 years

16–25 years

11–15 years

6–10 years

5 years and under

0% 5% 10% 15% 20% 25% 30% 35%

8%
8%
8%

2017 2018 2019

10%
12%
12%

21%

21%
19%

15%
16%

16%

15%

17%
17%

27%

29%
31%

Years since first registered – Male 

Over 35 years

26–35 years

16–25 years

11–15 years

6–10 years

5 years and under

0% 10% 20% 30% 40%

1%
1%
1%

2017 2018 2019

18%
19%

21%

21%
18%

17%

28%
29%

18%

34%
33%

37%

1%
1%
2%
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6%

Breakdown of Employment Roles

Therapist (Physical Health)

Therapist (Mental Health)

Case Manager/Needs Assessor

Manager

Other

Professional Leader

Academic

50%

0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50%

49%

49%

16%
16%

9%
9%

6%

6%

7%

6%

15%

11%

6%

5%
6%

6%
7%

7%
6%

2017 2018 2019

Children

Older Persons 

 Adolescents 

Adults 

0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50%

17%

2017 2018 2019

17%
17%

22%

24%
24%

19%
20%
20%

42%

39%
39%

These figures include all occupational therapists on our register with or without a current practising certificate.  

Some practitioners may identify with more then one of the above categories. The numbers above are indicative  

and reliant on the information we receive. 

Occupational Therapy Board of New Zealand

Page 18



Education may include University placements.

These figures include all occupational therapists on our register with or without a current practising certificate.  

Some practitioners may identify with more then one of the above categories. The numbers above are indicative  

and reliant on the information we receive. 

Practitioners on the register by employing organisation type

Trust, community or non-profit organisation

Self employed with private practice

Private hospital or rest home

Other private sector organisation (eg insurer, industry)

Other government-funded health orgs (eg PHO)

Other

Government/Crown agency

Employed within private practice

Education (eg MoE, school, university)

DHB

0% 10% 20% 30% 40% 50%

7%

7%

7%

2017 2018 2019

14%

14%

15%

2%

2%

2%

5%

5%

5%

2%

2%

2%

4%

4%

4%

2%

2%

3%

10%

8%

11%

6%

6%

6%

48%

49%

46%
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Annual practising certificate – 
Male vs Female at 31 March 2018

Female 90%

Male 10%

Annual practising certificate – 
Male vs Female at 31 March 2019

Female 93%

Male 7%

Conditions on registered practitioners 
 at 31 March 2019

None 84%

New Graduate 11%

Overseas qualified 3%

Return to practice in NZ 2%

Supervision Criteria 0%

Personalised Condition 0%

Conditions on registered practitioners 
 at 31 March 2018

None 86%

New Graduate 10%

Overseas qualified 2%

Return to practice in NZ 2%

Supervision Criteria 1%

Personalised Condition 0%

At 31 March 2018 there were 2,842 occupational 

therapists with a current practising certificate.  

The conditions they held are seen below.

At 31 March 2019 there were 2,969 occupational 

therapists with a current practising certificate.  

The conditions they held are seen below.

Occupational Therapy Board of New Zealand
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Registration

Information on age of practitoners for the top countries they have qualified in.

The top four countries of origin 
for registered practitioners 

Other

United Kingdom

South Africa

Australia

New Zealand

0% 20% 40% 60% 80% 100%

2017 2018 2019

66%

81%

78%

2%

2%

2%

5%

2%

2%

12%

4%

5%

15%

11%

12%

Age of practitioners 
from Australia 

66 and over

56–65

46–55

36–45

26–35

25 and under

0% 20% 40% 60% 80% 100%

2017 2018 2019

2%

2%

0%

11%
14%

14%

20%
18%

19%

20%
22%

24%

33%

33%

40%

15%
10%

3%

Age of practitioners 
in New Zealand 

66 and over

56–65

46–55

36–45

26–35

25 and under

0% 20% 40% 60% 80% 100%

2%

2%

2%

13%
15%

14%

20%
20%

21%

23%
23%

25%

27%
26%

27%

14%
14%

12%

20182017 2019

Age of practitioners 
from South Africa 

66 and over

56–65

46–55

36–45

26–35

25 and under

0% 20% 40% 60% 80% 100%

2017 2018 2019

1%
0%

1%

9%
12%

15%

12%
11%

23%

28%
31%

32%

37%
32%

26%

13%
14%

3%
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Age of practitioners 
from the United Kingdom 

66 and over

56–65

46–55

36–45

26–35

25 and under

0% 20% 40% 60% 80% 100%

20182017 2019

1%

1%

1%

12%

12%

14%

34%

35%

38%

35%

32%

30%

17%

17%

15%

2%
2%

1%

Age of practitioners 
from all other countries 

66 and over

56–65

46–55

36–45

26–35

25 and under

0% 20% 40% 60% 80% 100%

1%

1%

2%

14%
14%

6%

24%
31%
33%

35%
26%
28%

30%
21%

19%

7%

3%

5%

20182017 2019

Maori and Pacific Island practitioners 
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Notification Information
Notifications – Their source and outcome 

At 31 March 2019

TYPE Number HPCAA	2004	Reference

Competence 4

Formal S34 Competence 0

Conduct 0

Conviction (fitness) 1 S16

Complaint (HDC) 6 S64

Health 5 S45, 16

Professional Conduct Committee referrals 1

Tribunal Cases 0

Health Practitioners Disciplinary Tribunal 

At 31 March 2019

The functions of the Tribunal are:

 » To hear and determine charges brought under section 91 of the HPCA Act

 » To exercise and perform any other functions, powers, and duties that are conferred  

or imposed upon it by or under the HPCA Act or any other Act.

The membership of the Tribunal consists of:

Chair Person – David Carden 

Deputy Chairperson – Maria Dew 

Deputy Chairperson – Alison Douglass

Panellists:

 » Neeka Gilmore 

 » Kim Henneker 

 » Jenni Mace 

 » Richard Savill 

 » Nancy Wright

Executive officers:

 » Gay Fraser

 » Kim Davies

 » Debra Gainey

Constitution of the Tribunal for Hearings 

 » Chairperson (or Deputy Chairperson)

 » Three Occupational Therapist Panel members

 » One Layperson

Executive Officer

The OTBNZ has contracted Gay Fraser as executive officer for the Tribunal for cases involving occupational 

therapists. The executive officer is responsible for administrative functions associated with the Tribunal.

Annual Report 2019
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Financial Statements 

Non-Financial Information

Entity Information 26

Financial Information

Statement of Financial Performance 27

Statement of Movement in Equity 27

Statement of Financial Position 28

Statement of Cash Flows 29

Statement of Accounting Policies 30

Notes to the Performance Report 31 – 35

Auditor’s Report  36 – 38

For the year ended 31 March 2019
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Auditor’s Report missing
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Occupational Therapy Board of New Zealand 

22-28 Willeston Street, Wellington 6011, New Zealand

PO Box 9644, Marion Square, Wellington 6141, New Zealand

P +64 4 918 4740 

enquiries@otboard.org.nz 

www.otboard.org.nz

mailto:enquiries%40otboard.org.nz%20?subject=
http://www.otboard.org.nz
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